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PLATINUM PLUS SPONSORS

Aramark Corporation
1101 Market St. 29th Floor
Philadelphia, PA 19146
Colleen McCloud, Gr. Mgr. Staffing
(215) 765-5400
(215) 413-4132 Fax
mccloud-colleen@aramark.com
www.aramark.com

ARAMARK is a leader in professional services, providing award-winning food services,
facilities management and uniform and career apparel to health care institutions, uni-
versities and school districts, stadiums and arenas, and businesses around the world.
In FORTUNE magazine’s 2006 list of “America’s Most Admired Companies,” ARA-
MARK was ranked number one in its industry, consistently ranking since 1998 as one
of the top three most admired companies in its industry as evaluated by peers and
industry analysts. The company was also ranked first in its industry in the 2005 FOR-
TUNE 500 survey. Headquartered in Philadelphia, ARAMARK has approximately
240,000 employees serving clients in 19 countries. Learn more at our Web site,
www.aramark.com

CVS/pharmacy
Booth # 201-203 / 300-302
22 Clifton Country Rd., #140
Clifton Park, NY 12065
Ernie Dupont, Director Workforce Development
Initiatives
(401) 765-1500 ext. 19849
eedupont@cvs.com
www.cvs.com/corpinfo/about/index/html

CVS, a $37 billion drug chain with over 150,000 associates, is a leader in the
development of diverse employment and training programs. As a corporate leader in
workforce development, CVS builds effective public and private partnerships on the
state, federal and national levels.

CVS/pharmacy will showcase the company’s approach to pharmacy technician train-
ing through Learning Centers during this year’s Workforce Innovations Conference.
The company has partnered with community colleges, local Workforce Boards, the
National Retail Federation, and others to establish centers in many large markets
where it not only trains new hires, but also incumbent workers.

MetLife
Booth # 211-213
27-01 Queens Plaza North - Area 5D
Long Island City, NY 11101
Adam Portnoy, Director
(212) 578-2963
aportnoy@metlife.com
www.metlife.com

MetLife, a subsidiary of MetLife, Inc. (NYSE:MET), is a leading provider of insurance
and other financial services to millions of individual and institutional customers
throughout the United States.  Through its subsidiaries and affiliates, MetLife, Inc.
offers life insurance, annuities, automobile and homeowner’s insurance and retail
banking services to individuals, as well as group insurance, reinsurance and retirement
and savings products and services to corporations and other institutions.  Outside the
U.S., the MetLife companies have direct insurance operations in Asia Pacific, Latin
America and Europe.  For more information, please visit www.metlife.com.

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 

 



Hey,
how come

you’re not worried
about the budget

cuts?

Simple.
I’m prepared,
thanks to

ETR

EMPLOYMENT & TRAINING REPORTER
now fast and fresh ... in your e-mail inbox

Try

3
free

weeks.

� Yes! I want to get 3 free weekly issues of the
Employment & Training Reporter in my e-mail inbox, with
an option to continue as a regular ETR subscriber.

� I’m sold on ETR. Sign me up for a subscription now.
One year of weekly issues, $797. (Sales tax for D.C. residents: 5.75%)
Name: ___________________________________________________________

Title: ____________________________________________________________

Organization: _____________________________________________________

Address: _________________________________________________________

City __________________State ______Zip______________________________

Telephone: ( _____ )_______________________________________________

*E-mail: __________________________________________________________
*We absolutely need your e-mail address to send you ETR.

� Bill me at the address above.

� I am enclosing a check payable to MII Publications for $_________ .

� Charge my VISA / MASTERCARD

Card no.:_________________________________________________________

Expiration: _______________________________________________________

Signature: ________________________________________________________

5 WAYS TO ORDER
� Mail: MII Publications, P.O. Box 34504 Washington, D.C. 20043-4504

� Call: (800) 524-8960, toll free; (202) 347-4822 ext. 101

� Fax: (202) 347-4893

� E-mail: service@miipublications.com

� Web: www.miipublications.com
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Arbor E&T, Inc. / ResCare
Booth # 412-414
220 N. Jackson St. 
Media, PA  19063
(610) 891-5516
(610) 627-9247 Fax
maurerm@arboret.com
www.arboret.com

10140 Linn Station Rd.
Louisville, KY  40223
Nel Taylor, Chief Communication Officer
(800) 866-0860
communication@rescare.com
www.rescare.com

Arbor Education & Training is a leading provider of workforce development services
nationwide. We serve jobseekers, current workers and employers in urban, suburban
and rural locations throughout the country. Arbor E&T is the largest private provider of
One-Stop operations in the nation, preparing today’s workers for tomorrow’s jobs. In
2003 we joined with ResCare, the nation’s largest human services company with staff
in 36 states, Canada and Puerto Rico. To demonstrate our commitment to provide
quality services to Workforce Boards, Corporations and the participants we serve, we
have pursued and achieved ISO 9001 and 2000 certification. More information about
Arbor E&T and ResCare can be found on the following websites: www.arboret.com
and www.rescare.com.

Casey Family Programs
Booth # 313-315
1300 Dexter Ave., North 
Floor 3
Seattle, WA 98109
Eric Steiner, Employment Mgr.
(206) 352-4207
(206) 282-3555 Fax
esteiner@casey.org
www.casey.org

2006 marks Casey Family Programs’ 40th year working to provide, improve and
ultimately prevent the need for foster care. We are a Seattle-based operating
foundation that provides direct services, and promotes advances in child-welfare prac-
tice and policy.  We offer a variety of free tools and resources for child welfare profes-
sionals. Learn more at www.casey.org.

Center for Energy
Workforce Development
Booth # 613-615
701 Pennsylvania Ave., NW
Washington, DC 20004
Ann Randazzo, Program Director
(202) 508-5155
(202) 508-5186 Fax
arandazzo@cewd.org
www.cewd.org

The Center For Energy Workforce Development (CEWD) was created to address the
critical needs of today’s energy industry - the Workforce. In order to maintain a highly
skilled, qualified workforce the Center is working to increase the educational opportu-
nities to improve skill levels. By doing this the Center believes it can increase the num-
ber of qualified individuals to meet the growing needs of today’s energy industry to
meet tomorrow challenges. CEWD’s initial focus will be based on a strategic plan that
identifies key deliverables to meet these needs. They are: CEWD website and clearing-
house that will include planning tools, industry data and research, educational links to
model programs, and links to associations and partners; and Evaluation and endorse-
ment of educational programs to address skill gaps for identified key utility craft posi-
tions. The project will produce an online catalog of training and learning options to
guide educators and students and tool kits for model processes in workforce planning,
career planning, education, certification, and job placement; Student website geared
toward our key demographic that focuses on career and educational options to pro-
mote awareness of training and job opportunities; and Communication templates for
use by local/regional utility companies that can be used as part of an overall recruit-
ing and branding strategy.

Info USA, 
Government Division
Booth # 503-505 
5711 South 86th Circle
Omaha NE 68127
Jim Winner, Government Division
(402) 593-4500
government@infousa.com
www.infousa.com

infoUSA is a leading provider of business and consumer information products,
database marketing services, data processing services, and sales and marketing
solutions. The infoUSA database powers the directory services of the top Internet traf-
fic-generating sites. Nearly 4 million customers use infoUSA’s products and services to
find new customers, grow their sales, and for other direct telemarketing, customer
analysis and credit reference purposes. Our information is used by the Bureau of the
Census, the Social Security Administration, the Food & Drug Administration, and other
Federal and State agencies and contractors. infoUSA supports the workforce
development efforts of the Department of Labor/ETA and our customers through the
ALMIS Employer Database.

MPC Computers
Booth # 324-326
906 E. Karcher Rd.
Nampa, ID 83687
John Clarke, Account Exec.
(949) 637-6480
jjclarke@mpccorp.com
www.mpccorp.com

MPC Computers provides IT hardware solutions and services to government,
education, and small and medium business markets. We offer a complete line of note-
books, desktops, servers and storage products, along with computer peripherals
backed with dedicated 100% US-based service and support.

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 
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Heitech Services, Inc.
Booth # 504
4200 Forbes Blvd., Suite 202
Lanham, MD 20706
Maureen Douglas, V.P., Information Tech. 
Svcs. Div.
(301) 918-9500 x193
(301) 459-4263 Fax
mdouglas@heitechservices.com
www.heitechservices.com

HeiTech Services offers a broad scope of management consulting and technical servic-
es. Our consulting support, including a wide range of program studies, research and
evaluation, and other training and technical services, is provided by a host of experi-
enced subject matter experts with extensive employment and training program knowl-
edge. HeiTech Services’ technical support to the U.S. DOL, ETA since 2000 includes IT
services, network LAN/WAN support, web design/hosting, information assurance sup-
port, and applications development services. Please stop by our booth to learn more
about HeiTech Services and how we can help you meet your program goals and
objectives. HeiTech Services is a service-disabled veteran and woman-owned small
disadvantaged business certified 8(a) by the Small Business Administration.

Home Builders Institute
Booth #305
1201 15th St., NW, 6th Floor
Washington, DC 20005
Maria McIntyre, VP for Public Affairs
(202) 266-8900
(202) 266-8981 Fax
mcintyrem@hbi.org
www.hbi.org

Home Builders Institute (HBI) is the workforce development arm of the National
Association of Home Builders (NAHB). For more than 30 years, HBI has worked 
to train and place people in the construction trades, promote the industry as a 
career and help the residential construction industry address its workforce needs.
Additionally, HBI advances the quality of craft education through standards-based
instructional materials, credentialing and industry professional designations.

Home Depot
Booth #406
2455 Paces Ferry Rd., NW, Suite C-18
Atlanta, GA 30339
Gretchen Lumsden, Mgr. Retail Staffing
(770) 433-8211 x17518
(770) 384-3508 Fax
gretchen_lumsden@homedepot.com
www.careers.homedepot.com

The Home Depot is a worldwide home improvement specialty retailer, with 2,042 retail
stores in all 50 states, the District of Columbia, Puerto Rico, U.S. Virgin Islands, 10
Canadian provinces and Mexico. The Home Depot formed its first National Hiring
Partnership with the U.S. Department of Labor in June, 2002. This partnership con-
nects our stores with over 2,000 Department of Labor One-Stop Career Centers
nationwide and has proven to be a valuable source of qualified candidates for The
Home Depot.

NIST Manufacturing
Extension Partnership
Booth #404
100 Bureau Dr., M/S 4800
Gaithersburg, MD 20899-3460
Samm Bowman, Comm. Liaison
(301) 975-5978
(301) 963-6556 Fax
samm.bowman@nist.gov
www.mep.nist.gov

The Manufacturing Extension Partnership (MEP) is a program of the National Institute
of Standards and Technology (NIST). MEP is a nationwide network of resources trans-
forming U.S. manufacturers to compete globally, supporting greater supply chain inte-
gration, and providing access to technology for improved productivity. Each center is
an independent, non-profit organization that works directly with area companies to
provide expertise and services tailored to their most critical needs. Solutions are
offered through a combination of direct assistance from center staff and outside
consultants. Local MEPs provide specialized services to integrate human resource
practices with the company’s mission, direction and goals – and invest in continued
employee empowerment – which leads to increased worker productivity, higher quality
products, improved employee relations, and a greater customer satisfaction.

SRI International

1100 Wilson Blvd., Suite 2800
Arlington, VA 22209
Christine Peterson, Director, Federal Business
(703) 247-8459
(703) 247-8569 Fax
christine.peterson@sri.com
www.sri.com

Silicon Valley-based SRI International (www.sri.com) is one of the world’s leading inde-
pendent research and technology development organizations. Founded as Stanford
Research Institute in 1946, SRI has been meeting the strategic needs of clients for 60
years. The nonprofit research institute performs client-sponsored research and develop-
ment for government agencies, commercial businesses, and private foundations. SRI
is well known for innovations in pharmaceuticals and health sciences, communications
and networks, computing, economic development, education, and energy. In addition
to conducting contract R&D, SRI helps regions, organizations, and businesses become
more successful in today's economy through more effective science and technology,
economic, workforce and educational programs and policies.

Wal-Mart Stores, Inc.
508 SW Eighth St.
Bentonville, AR 72716-0865
Tiffani Mendival, Mgr. Diversity Relations
(479) 277-1736
(470) 277-4336 Fax
tjmendi@wal-mart.com
www.wal-mart.com

GOLD SPONSORS

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 

Wal-Mart Stores, Inc. is a worldwide retailer, with $312.4 billion in sales in the fiscal
year ending Jan. 31, 2006. The company employs 1.8 million associates worldwide
through more than 3,800 facilities in the United States and more than 2,600 units in
Argentina, Brazil, Canada, China, Costa Rica, El Salvador, Germany, Guatemala,
Honduras, Japan, Mexico, Nicaragua, Puerto Rico, South Korea and the United
Kingdom. More than 138 million customers per week visit Wal-Mart stores worldwide.

Wal-Mart is a leading employer of Hispanics in the U.S. with more 150,000 Hispanic
associates; a leading employer of African Americans with more than 225,000 African
Americans; an employer of more than 815,000 females; and an employer of more
than 240,000 seniors who are 55 and older. The company's securities are listed 
on the New York and Pacific stock exchanges under the symbol WMT. More 
information about Wal-Mart can be found by visiting www.walmartfacts.com and 
www.walmartstores.com/diversity. Online merchandise sales are available at 
www.walmart.com.
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ACT Inc.
Booth #502
500 Act Dr. P.O. Box 168
Iowa City, IA 52243
Deb Anderson
(319) 337-1036
(319) 337-1200 Fax
deb.anderson@act.org
www.act.org/workkeys

WorkKeys, developed by ACT, Inc., is a comprehensive workforce development system
to measure and document workplace skills that are critical for job success – communi-
cation, problem-solving and interpersonal skills.

Berkeley Policy Associates
Booth #307
440 Grand Ave., Suite 500
Oakland, CA 94610
Sherry Almandsmith, Principal Analyst
(510) 465-7884 x283
(510) 465-7885 Fax
sherry@bpacal.com
www.bpacal.com

For more than three decades, BPA has been a leader in conducting social policy
research that informs important public policy issues. We evaluate programs, analyze
data, identify successful service strategies, and make practical recommendations for
government agencies, community-based organizations, foundations, and private sector
business clients. We are committed to conducting research that makes a real differ-
ence in people’s lives, and have developed special expertise in studying ways of assist-
ing people who encounter obstacles to full participation in our society due to such
barriers as a lack of education or job training, a history of poverty or dependence on
public assistance, age, disability, health, limited English-language skills, or responsibili-
ties associated with caring for children.

California Community
Colleges — Economic and
Workforce Development
Booth #602
1218 Fiddlers Green
San Jose, CA 95125
Elaine Gaertner, Manager
(408) 288-8611
(408) 288-8606 Fax
elainegaertner@sbcglobal.net
www.cccewd.net

Economic and Workforce Development through the California Community Colleges
represents a statewide network of over 100 economic development delivery centers at
local community colleges providing business solutions and workforce training to assist
in the expansion, attraction and retention of businesses and California’s economy. In
addition to customized training designed to train and retrain workers for career
advancement, there are ten state-wide initiatives that address emerging sectors of the
State economy: Advanced Transportation Technologies, Advanced Manufacturing,
International Trade Development, Small Business Development, Workplace Literacy,
Biotechnologies, Health Occupations, Environmental Health and Safety and
Multimedia/Entertainment. This statewide network is also integrated with the career
and technical education areas of the colleges, giving the California Community
Colleges a workforce development system that is market-responsive and on the pulse
of emerging workforce and industry needs to ensure that California’s economic future
is bright.

Economic Modeling
Specialists, Inc.
Booth# 209
1150 Alturas Dr., Suite 102
Moscow, ID 83843
Rob Sentz, Conference Manager
(208) 883-3500
(208) 882-3317 Fax
rob@economicmodeling.com
www.economicmodeling.com

EMSI provides comprehensive user-friendly web-based economic analysis and forecast-
ing consulting services to workforce and economic development professionals through-
out the United States. 

CareerBuilder.com
Booth# 626
200 North LaSalle St., Sute 1100
Chicago, IL  60601
Adam Polasvewski
(773) 527-5335
(312) 698-0899 Fax
adam.polaszewski@careerbuilder.com
www.CareerBuilder.com

CareerBuilder.com is a leading online job network with more than 20 million unique
visitors and over one million jobs. Owned by Gannett Co, Inc. (NYSE: GCI), Tribune
Company (NYSE: TRB), and Knight Ridder, Inc. (NYSE: KRI), the company offers a vast
online and print network to help job seekers connect with employers. With over 2.5
million government job seeker searches per month, CareerBuilder.com offers an exten-
sive job network today – reaching national, local, industry and niche audiences
through the 850+ online/offline partners. These include more than 170 newspapers
and leading portals such as America Online, MSN and Google. More than 30,000 of
the nation's top employers also take advantage of CareerBuilder.com's easy job post-
ings, 18 million-plus resumes, Diversity Channel and more. For more information
about CareerBuilder.com products and services, visit www.careerbuilder.com 

Goodwill Industries
International, Inc.
Booth #323
15810 Indianola Dr.
Rockville, MD 20855
Eric Olson, Dir. of Workforce Development
(240) 333-5282
(301) 530-1516 Fax
eric.olson@goodwill.org
www.goodwill.org

Goodwill Industries International is a network of 205 community-based, independent
member organizations in the United States, Canada, and 22 other countries. Each
organization provides education, employment, and a host of career services to people
with disabilities, low-wage workers and other job seekers. Goodwill trains people for
careers in fields such as financial services, computer programming and health care. To
pay for its programs, Goodwill sells donated clothes and other household items in
more  than 2,015 retail stores, and online at www.shopgoodwill.com. It also contracts
with businesses and government to provide a wide range of commercial services. In
2005, more than 845,000 people benefited from Goodwill’s career services.

SILVER SPONSORS

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 
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Jobs for the Future
Booth #331
88 Broad St., 8th Floor
Boston, MA 02110
Amy Robins, Senior Project Manager
(617) 728-4446 x127
(617) 728-4857 Fax
arobins@jff.org
www.jff.org

Jobs for the Future seeks to accelerate the educational and economic advancement of
youth and adults struggling in today’s economy. JFF partners with leaders in educa-
tion, business, government, and communities around the nation to: strengthen oppor-
tunities for youth to succeed in postsecondary learning and high-skill careers; increase
opportunities for low-income individuals to move into family-supporting careers; and
meet the growing economic demand for knowledgeable and skilled workers.

Monster Government
Solutions
Booth #312-314
8280 Greensboro Dr. Suite 900
McLean, VA 22102
Dana Broersma
(703) 269-0157
(703) 269-0110 Fax
Dana.Broersma@Monster.com
www.monster.com

Monster Government Solutions applies the proven expertise essential to solving the
human capital challenges facing government agencies. We offer a host of solutions
from planning and recruitment to assessment, staffing and hiring, including QuickHire,
our enterprising hiring management system.

New Horizons Computer
Learning Centers, Inc.
Booth #508
1900 S. State College Blvd. #200
Anaheim, CA 92806
Sam Shen, Events Manager
(714) 940-8103
(714) 940-8481 Fax
sam.shen@newhorizons.com
www.newhorizons.com

New Horizons provides clients with training in upgrading their skills or beginning a
career in the Information Technology or Healthcare Information Management fields.
New Horizons offers a complete, simplified learning solution that focuses on knowl-
edge transfer, retention and skills development.

Society for Human
Resource Management
Booth #207
1800 Duke Street
Alexandria, VA 22314
Lisa Diener, SHRM Manager
(703) 535-6081
(703) 535-6490 Fax
ldiener@shrm.org
www.shrm.org

SHRM, a worldwide association devoted to HRM, serves HR professionals’ needs by
providing the most comprehensive resources available. Its mission is also to advance
the profession to ensure that HR is recognized an essential partner in developing and
executing organizational strategy.

Manpower / Right
Management
Booth #600
5301 N. Ironwood Rd.
Milwaukee, WI 53217 
Bojan Cubela, Manager, Workforce Development
(305) 724-3615 
www.us.manpower.com
www.right.com

Manpower is a leading player in shaping the future world of work and renewing labor
markets. We help people, companies and governments make the right choices, under-
standing what’s happening now and anticipating what’s coming next in the changing
world of work. Manpower’s services include permanent, temporary and contract
recruitment; direct-hire, employee assessment and selection; training; outplacement;
outsourcing and consulting, offered through five brands: Manpower, Manpower
Professional, Elan, Jefferson Wells and Right Management. In the U.S. Manpower's net-
work of over 900 offices enables the company to meet the needs of its 75,000
employer-clients per year, including small and medium-size enterprises in all industry
sectors, as well as the world's largest corporations. Through a successful national part-
nership with the public workforce system, we combine our strengths by leveraging the
core competencies and resources of each organization in driving innovation on a local
level. For more information, visit www.us.manpower.com and www.right.com

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 
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AARP Workforce Division
601 E St., NW
Washington, DC 20049
Debra Kilpatrick, Manager
(202) 434-2033
(202) 434-6446 Fax
dkilpatrick@aarp.org
www.aarp.org

AARP is a nonprofit, nonpartisan membership organization that helps people 50+
have independence, choice and control in ways that are beneficial and affordable to
them and society as a whole. We produce AARP The Magazine, published bimonthly;
AARP Bulletin, our monthly newspaper; AARP Segunda Juventud, our bimonthly maga-
zine in Spanish and English; NRTA Live & Learn, our quarterly newsletter for 50+ edu-
cators; and our website, www.aarp.org. AARP Foundation is an affiliated charity that
provides security, protection, and empowerment to older persons in need with support
from thousands of volunteers, donors, and sponsors. We have staffed offices in all 50
states, the District of Columbia, Puerto Rico, and the U.S. Virgin Islands.

Coffey Communications, LLC
4720 Montgomery Lane, Suite 1050
Bethesda, MD 20814
Amy Coffey, Sr. V.P.
(301) 907-0900
(301) 907-2925 Fax
acoffey@coffeycom.com
www.coffeycom.com

Coffey Communications, LLC is a multi-disciplined professional and technical services
firm specializing in research and evaluation; specific studies; technical assistance and
training; and financial management support. Coffey has 20 years of experience serv-
ing the Federal, private and not-for-profit sectors.

Council on Competitiveness
1500 K St., NW, Suite 850
Washington, DC 20005
Bill Booher, Manager
(202) 969-3385
(202) 682-5150 Fax
www.compete.org

The Council on Competitiveness is a nonpartisan, nonprofit organization of CEOs,
university presidents, and labor leaders committed to promoting U.S. economic
growth, success in global markets, and a rising standard of living for all Americans.
The Council helps shape the national debate on competitiveness by concentrating on
a few critical issues including national and regional innovation, competitiveness and
security, globalization, workforce development, and the benchmarking of U.S. eco-
nomic performance against other countries. The Council’s viewpoint and findings are
cited widely in debate and discussion at the national, regional and local levels.
Enriched by this unique convergence of talent, perspective and influence, the Council
is strategically poised to shape economic agendas – on regional, national, and world
stages – that anticipate and respond to the demands of a competitive environment for
global trade and commerce.

DTI Associates, Inc. — 
A Haverstick Company
2920 South Glebe
Arlington, VA 22206
Jim Van Erden, Director, Program Services Division
(202) 496-5590
jvanerden@dtihq.com
www.dtiassociates.com

For more than a decade, DTI Associates – A Haverstick Company has worked with the
U.S. Department of Labor to provide project management, program evaluation,
research, strategic communications and event planning support to the Employment
and Training Administration, OSHA and numerous other agencies. Our highly-skilled
associates are currently providing support to more than 20 programs for the
Department. We are helping to reduce the backlog of permanent visa applications,
increase awareness about the availability of jobs in the skilled trades, promote dia-
logue between federal agencies and the business community, facilitate visits by interna-
tional labor officials and measure performance results. We also work extensively with
the U.S. Department of Education. DTI and its 700 associates in a dozen offices in the
U.S. provide a variety of solution-oriented services, primarily to federal agencies. At
DTI, we list, understand and solve your government, business and technology needs.
For more information, visit www.dtiassociates.com.

ERISS Corporation
16644 W. Bernardo Center Dr., #100
San Diego, CA 92127
Sally Hazzard, President
(866) 491-3747 x214
(858) 760-4505 Fax
sally.hazzard@eriss.com
www.eriss.com

ERISS Corporation has been a leader in workforce technology since 1992 providing
unique survey and business services to over 200 workforce development areas nation-
wide. ERISS’s employer outreach is the foundation of our suite of web-based products
that provide fundamental tools for employers, job seekers and staff to navigate work-
force systems to manage and document the new DOL common measures. Providing
current, actionable data and establishing interactive relationships with employers and
job seekers, ERISS empowers staff to identify jobs and training trends based on stated
needs and forecasts. ERISS’ combination of business survey and Web technologies
provides turnkey systems for a Business Services Model, the dissemination of labor
market intelligence and the delivery of core WIA, TANF and Rapid Response services
that promote regional economic growth.

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 
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Exceed Corporation
8100 Professional Place, Suite 211
Lanham, MD 20785
Dawne Woods, Vice President Business

Development
(301) 731-3790
(301) 731-3793 Fax
dwoods@exceedcorporation.com
www.exceedcorporation.com

Exceed Corporation is proud to be a sponsor of the Workforce Innovations 2006
Conference. Since 2000, Exceed has provided technical and analytical services to U.S.
DOL, ETA and the workforce development system. Exceed’s workforce development
clients include Job Corps, the Division of Trade Adjustment Assistance, Older Worker
Programs, the Division of Foreign Labor Certification, and the Office of Policy
Development, Evaluation and Research. We provide ETA with expertise in a broad
range of services including policy maintenance, technical assistance, training, and
publications development and dissemination support services. As a recipient of the Job
Corps National Director’s Award for outstanding contribution, our experience, capabil-
ities, and resources, coupled with our systematic approach to performance, has
brought tangible results in all program areas.

Fall Communications
10025 Rhone River Dr.
Elk Grove, CA  95624
Tamera Fall, President & Chief Technology
Officer
(916) 686-7261
(916) 313-3708 Fax
tfall@fallcomm.com
http://www.fallcomm.com

Fall Communications Inc., a full service marketing, communication and web site
services company, was founded to fill the void of communication and marketing
companies with knowledge and expertise in workforce investment issues. A strong
believer in the role that the workforce community plays in linking unemployed and
underemployed jobseekers with jobs, Fall Communications links communications 
and technology expertise with workforce professionals seeking to market and deliver
these services. Fall Communications delivers a complete range of marketing,
communication and web site services from concept through delivery. Our clients
benefit from our creative, effective and affordable high-quality service and on-going
support.

Maher & Maher
3535 Route 66, Bldg. 4
Parkway 100
Neptune, NJ 07753
Richard Maher, President
(888) 90MAHER
(732) 918-9059 Fax
info@mahernet.com
www.mahernet.com

Maher & Maher is a human resource consulting and organizational development
company. Our mission is to prepare clients to compete, achieve and excel in 
today’s world by offering leading-edge consulting services, customized training and
eLearning solutions on time and on budget – every time. We understand the need gov-
ernment agencies have to operate more efficiently than ever and to add value for their
customer in the workforce development system. At the federal, state and local level,
Maher & Maher has unique, innovative strategies that work for government. 
Turn to us when you need significant change to occur!

Mathematica Policy
Research, Inc.
P.O. Box 2393 
Princeton, NJ 08543
Debbie Ellis, Publishing Specialist
(609) 275-2381
(609) 799-0005 Fax
dellis@mathematica-mpr.com
www.mathematica-mpr.com

Mathematica Policy Research, Inc., a nonpartisan firm, conducts policy research and
surveys for Federal and State governments, as well as for private clients. The company,
with offices in Princeton, NJ, Washington, DC, and Cambridge, MA, has conducted
some of the most important studies of employment policies and programs in the
United States. Mathematica strives to improve public well-being by bringing the highest
standards of quality, objectivity, and excellence to bear on the provision of information
collection and analysis to its clients.

Social Policy Research
Associates
1330 Broadway, Suite 1426 
Oakland, CA 94612
Ronald D’Amico, V.P.
(510) 763-1499
(510) 763-1599 Fax
ron.damico@spra.com
www.spra.com

Social Policy Research Associates (SPR) is a leader in conducting research and evalua-
tions as well as technical assistance and training to help answer pressing workforce
development questions. We specialize in providing rigorous and responsive services
related to employment assistance, job training, education, youth programs, and com-
prehensive social services. Clients include federal, state and local workforce agencies
and local workforce boards. Our staff consists of more than 25 professionals with
backgrounds in diverse disciplines, including education, sociology, public policy, and
economics.

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 
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TATC Consulting
2409 18th St., NW Washington, DC 20009
Michael Kirsch, CEO and President
(202) 408-8282
kirschm@tatc.com
www.tatc.com

Founded in 1969, TATC Consulting provides management consulting services to help
government agencies and private corporations effectively meet their strategic goals.
We differentiate ourselves with strong subject matter expertise, delivery of 
high-quality services, and a relentless attention to detail. TATC Consulting has served
the workforce investment community throughout its history, working at all levels in pro-
viding training and organizational development, research and evaluation, confer-
ence/meeting management, and change management services to our clients. Our
staff possesses the experience and expertise necessary to meet any challenge –
whether it is designing and implementing new programs, evaluating the impact of
existing programs, running productive meetings, or solving workplace conflicts. For
more information on TATC Consulting, please visit our web site @ www.tatc.com.

The informational pages pertaining to sponsors included in this document are not intended to be an endorsement by the U.S. Department of Labor or
American Society for Training & Development (ASTD) of any entity or its products and services. 



RAILROAD JOBS 
Railroads across the United States will hire thousands of employees in 2006 and beyond.

The new positions include Conductors, Welders, Mechanical, Carmen, Yardmaster,
Trainmaster, and Safety Supervisor.

Salaries for these positions range from $40,000 to $110,000 with excellent benefits.

To prepare yourself for this opportunity you can attend one of the four, six or eight week 
“Fast Track” training programs through the National Academy of Railroad Sciences at 

Johnson County Community College.

These four, six or eight week courses are part of an Associate Degree or continuing 
education programs that allow for college tuition loans.

For more information visit the National Academy of Railroad Sciences website at: 

www.RailroadTraining.com 

Or call  

913-319-2603


