










Free tools and resources available

www.workplacementalhealth.org
or call 703-907-8561

• Academy of Organizational and 
Occupational Psychiatry

• American Psychiatric Association
• AstraZeneca
• AT&T
• Caterpillar
• Centers for Disease Control and

Prevention
• Center for Mental Health Services
• Coca-Cola Company
• Constellation Energy Group
• Cyberonics
• Delta Air Lines
• Disability Management Employer

Coalition (DMEC)
• Dow Chemical 
• DuPont
• Employee Assistance Professionals

Association

• GlaxoSmithKline
• Goldman Sachs
• Hughes Electronics Corporation
• IBP Corp
• Johnson & Johnson
• Merrill Lynch 
• Mid-America Coalition on Health Care
• National Association of Manufacturers
• Depression and Bipolar Support Alliance
• New York Mercantile Exchange
• Screening for Mental Health
• Society for Human Resource Management
• 3M
• UnumProvident Corporation
• U.S. Chamber of Commerce

The Partnership for Workplace
Mental Health advances effective
employer approaches to mental
health by combining the knowledge
and experience of the
American Psychiatric Association
and our employer partners.

Partners

Antidepressants
Are Different

If an employee with depression is
being treated with an antidepres-
sant, it is important for that patient
to receive the “right” antidepres-
sant initially. Otherwise, it could
be months before that employee
receives optimal treatment and is
fully productive at work.

There’s a reason for this. Different
antidepressants have different side
effects, some of which may be
intolerable to a patient.
Furthermore, in contrast to many
other medications, psychiatric
medications, such as antidepres-
sants, have a long phase-in/phase-
out period—they usually take 4-6
weeks “to work.” If another med-
ication has to be tried (because of
the side effects or, say, the patient’s
insurance plan changes and the
preferred medication is no longer
covered), the process of transition
to another antidepressant takes a
significant period of time.

Bottom line: Psychiatric medica-
tions are not interchangeable.

Source: A Mentally Healthy Workforce— It’s Good
for Business. Arlington, VA: the Partnership for
Workplace Mental Health, 2007, 23 pages.
www.workplacementalhealth.org
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VNS Therapy…

Sustained
efficacy to help
her reconnect

Adding VNS Therapy has been
shown to provide sustained efficacy
and clinical benefits that improve
over time1

� A unique mechanism
of action2

� Efficacy that improves
over time and is sustained
long term1,3

– 70% of patients who responded maintained 
their response at 24 months3

� Safety and tolerability, with side effects 
that typically decrease over time1,3

� High continuation and adherence rates3

Adding VNS Therapy has been shown to succeed where other 
treatments have failed1,3,4

For more information, visit www.VNSTherapy.com.

PLEASE REFER TO THE BRIEF SUMMARY ON THE FOLLOWING PAGE FOR INDICATION, PRESCRIBING, AND SAFETY INFORMATION.
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Lauri, 
VNS Therapy 

since 1999

For your patients with treatment-resistant depression
FIRST QUARTER 2007

FIRST QUARTER 2007
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